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AL Ammad Enterprises, License No. OP & HRD/3654 /RWP provides Manpower
and Recruiting Services in multiple fields and areas starting from unskilled labor to
Professionals from Pakistan to our prestigious clients in Saudi Arabia, UAE, Qatar,
Bahrain, Kuwait. AAE offer Recruitment, Consultancy, Visa Processing and Staffing
oolutions that are modern and sophisticated services that are indispensable to our
clients and candidates. With highly expert staff in this field we will ensure you get
best out of our recruitment process. AAE provides skilled and qualified manpower at
all levels in the areas of FMCG, Engineering / Construction, Information Technology,
Telecommunication, Healthcare Finance etc.
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Managing Director's Message
On behalf of the firm and my colleagues, | would like to express my appreciation for giving

us this opportunity to introduce our company as a manpower provider for various
Industries. We are hiring the most qualified professional, skilled and unskilled workforce

from various fields as per demands.
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/ Ch. Muhammad
Ammad
CEO

e +(966)597 406 831
. 4923005210468

4 aae3654@gmail.com /
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\We also do have our associate offices in India, Bangladesh,
Nepal and Philippine. The Candidates in these Countries are

screened tested and selected by our professional team in the
same manner as in Pakistan
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Al Yamamma Mutlaq Al Yahya Bin
LLC KSA Guraidi LLC Zalcari LLC KSA
KSA

Thabit Trading

Zaman Al Hairi Al Watani KSA Petro let

KSA e Contracting Co.

KSA

Future
Foundation
General Cont.
Est. KSA

Yousaf Ali Nakhbat Al
Hussain Al Fiza Al Qabaza
Tarifi KSA KSA




Abdullah Ubaid Abdul Aziz Al
Jabal AI Shar Tayan Trading
KSA KSA

Al Rabat Al
Koni KSA

Bina a Al
Ajiyal Baldiya Bisha
Contracting Al Riyadh KSA

Est. KSA

Nabatat for
Contracting
KSA

Rakisa Holding
Co. KSA

Al Sudais For Saudi
Arabtec Saudis Trading Maintenance
Arabia Ltd KS Contracting Co. Made Simple
KSA KSA




Al Ettekan Ahmed Sallma
Aluminum LR at Fahhad Son

LR Ltd Co.KSA

System KSA

Abdullah Shahan Hotel
Ibrahim Al Dammam
Tamimi KSA Hotels
Company KSA

Saudi Tumpane
Company Ltd.
KSA

Nesma
Partners Gulf Co. Genera

KSA Contracting
KSA




Salim M. Al Add
Joaib Abduljadayel

Partener Orignal flight
Co. KSA catering KSA

Zahran Oper. Abdulrahman
Maint. Co. Ltd M. Al Shalawi
KSA Est. KSA

Al Sharif
Holding Co.

Asconcom Co.
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Censtructien Prejects
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Maintenance Prejects

Utility & Cleanming Service
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Read Censtructien Prejects
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Hespitals (Becters & Nurses

@ffice Staff (Admimistratian)
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Surface Transpart Persenals

N

Fire Fighting Services

Security Gurads

H

Hetel Industry & Catering

*»

Civil Aviatien

Fleering and Tiling




Recruitment Process Timeframe

The recruitment process timeframe for elementary and non-professional occupations from Pakistan to Saudi
Arabia typically ranges between 2 to 4 months, depending on the efficiency of the recruitment agency, the availability

of required documents, and the responsiveness of relevant authorities. Below is a detailed step-by-step breakdown
specific to Pakistan:

1. Job Advertisement and Candidate Shortlisting (1=-2 Weeks)

*Process: Employers or Saudi recruitment agencies colloborate with authorized Overseas Employment Promoters
(OEPs) in Pakistan to advertise vacancies.

sTimeframe: Candidates submit applications, and agencies conduct initial screenings and interviews to shortlist
suitable candidates.

2. Job Offer and Candidate Approval (1-2 Weeks)
*Process:
sShortlisted candidates are offered jobs with a detailed contract outlining salary, working conditions, and benefits.

*Employer obtains candidate approval from Saudi Arabia’s Ministry of Human Resources and Social Development
{MHRSD) via the Qiwa platform.

sTimeframe: Approval processes can take 1-2 weeks.
3. Document Collection and Attestation (2-4 Weeks)
*Required Documents:

*Passport (valid for at least & months)

*CNIC (Pakistani National ID Card)

sEducational and experience certificates (if applicable)




Recruitment Process Timeframe

*Police Clearance Certificate
*Medical Fitness Report (from a GAMCA-gpproved medical center)
sAttestation:

sAcademic documents must be attested by the Higher Education Commission {HEC) and the Ministry of Foreign Affairs
{MoFA) in Pakistan.

*Contracts may require attestation by the Saudi Embassy in Pakistan.

4. Visa Processing (2-4 Weeks)

*Process:

*The employer applies for a visa through Saudi Arabia’s Visa Services Platform (Enjazit).
»The visa is stamped on the candidate’s passport after approval.

sRequirements:

sVisa guthorization number provided by the Saudi employer.

sStamping at the Soudi Embassy or Consulate in Pakistan.

*Timeframe: This process can take 2—4 weeks depending on the workload and completion of prior steps.
5. Pre-Departure Formalities (1-2 Weeks)

sS5teps:

*Pre-departure orientation (mandatory under Pakistani labor laws).

*Ticket booking and finalization of travel arrangements.

sMedical Check: Some candidates may undergo additional health screenings if required. A A




Recruitment Process Timeframe

6. Travel and Post-Arrival Formalities in Saudi Arabia (1 Week)
*Process:

sCandidates travel to Saudi Arabia and may undergo further medical tests, biometric registration, and formalities for
obtaining their Igama (residence permit).

Total Estimated Timeframe: 8—-16 Weeks (2—4 Months)

Factors Influencing Timeframes:

*Delays in document collection or attestation {e.q., HEC, MoFA, Saudi Embassy).
=Visa processing delays during peak recruitment periods.

sCandidate availability and compliance with medical or other requirements.

To expedite the process, candidates should ensure all documents are complete, work with authorized agencies, and
stay proactive in meeting deadlines.
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AL -AMMAD Overseas Employment Promoters
Lic. No. Op & HRD/3654/RWP/2015

Ch. Muhammad Ammad § 0-925/A-1, 1st Floor,
CEO Gulzar Manzil, Jewallery Market,
Murree Road, Rawalpindi-Pakistan.

aae36bd4@yahoo.com

. Tel: +92-51-5761586 % Web: www.aae.org.pk
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Government of Pakistan

Ministry of Overseas Pakistanis & Human Resource Development
Bureau of Emigration & Overseas Employment

Overseas Employment Promoter’s Licence Renewal [MNot— Transferable see rules 7 and S[1)]

23/04/2015
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authorizing Mr/Miss/Mrs GhMuhammadAmmad

of Messers ... Al mmadE"terP"es_

Whose photogroph is offised above, outhorising iimdher to engage in ass.fﬂirrg persons to emigrate for the purpose of employmant by obtaining
ar helping to obtain, for them the necessary possage from Pakistan 'f subfect to th&'pmwsraﬁs i‘}tﬁe Emfgr:?hm Crdinanee, 1373 (X\iif of 1673),
and the emigrotion Rules, 1879, is hereby renawed for the period .. % 31"1 2026

DirettntiGeneral

i  Bureau of Emigration & Overseas Employment
Islzmabad, B I'u-‘l1n|5tn,r of Overseas Pakistanis & Human Resource Developmant
Dated the 20!12}2&23 : Gavernment of Pakistan

Instrrctions and Conditions

L. The lceasen shall camy tals licence on his persern whersvar engaged it ary waork under 3. Ay vivlation of the Emigreton Crdirance, 15749, ar the rales mane thesaundar, shall
Emigration Oreinance, 1875, and the miles mace thencunder and shall aroduzo it ea devsad by a rendar him labie to any ore o mses tha lolloaing neasares:-
bonatice person inchuging the emigrans’ emplovers in fareign courtrias and any officed of tae

A d 3 1| Susaersionaf licencs;
Gowernment of Pakismn in Fakistzn or abraad, i 1
[#] Carwellationof icence;
2, Anylicenzes who causes, of a5ssts in, the emigration of any perior in cortravention of the [i1] =arfat.ire af tesurity maney i part offull; 2nd
provisions of the Emigration Ordinance, 1999, or the nudas maca theseunder, shall b2 gunishaile [iw] Proszcutioning st of lawundes the said Ord nance: ard the Suks.

o Inacerdance with the lave.
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ME AL-AMMAD ENTERPRISES
AL-AMMAD Overseas Employment Promoters
EIERE ISR Lic. No. Op & HRD/3654/RWP/2015
Ch. Sqf;ad Al @ 0-925/A-1, 1stFloor,
Gulzar Mantzil, Jewellery Market,
Marketing Director Murree Road, Rawalpindi-Pakistan.
[ +966 58 2447688 (KSA) & 2ae3654@yahco.com
B +92 300 5210468 (PAK) & aae36s4@omall.com

¢, Tel: +92 51 5761586 & Web: www.aae.org pk
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Office Address: 0-825/A-1, 1st Floor, —
Gulzar Manzil, Jewelry Market, Murree RHoad, ;—' } Lowt e = | ‘
Rawalpindi-Pakistan e '*“‘ - .
Ksa CelllWhatsapp :+966597406831 :

Pk Celliwhatsapp:+923005210468 ngdom of Saudla Arabia
Email: aae3654@gmail.com
IN AL

VWebsite: www.aae.org.pk




